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PUBLIC SCHOOL REVIEW 
Purpose 
All Western Australian public schools are reviewed every three years by the Department of 
Education’s Public School Accountability directorate. A review gives assurance to the local 
community, the Minister for Education and Training and the Director General that a school is 
operating effectively and delivering high quality education to its students. The review 
acknowledges the achievements of the school and gives feedback to support the principal and 
staff with their improvement planning. 
The principal provides the review team with a self-assessment of the school’s performance based 
on evidence gathered by the principal and staff. Information validated by the review team is 
considered before and during the school visit. This forms the basis for the school review report. 
The report is provided to the principal, the chair of the school board/council and the Regional 
Executive Director. 

Expectations of schools 
For all Western Australian public schools, expectations are set out in either: the Delivery and 
Performance Agreement, which is an agreement between the Department (represented by the 
Director General), school (represented by the principal) and school board (represented by the 
school board chair); or, the Principals’ Statement of Expectations and the Funding Agreement for 
Schools. 

School performance rating 
This performance rating is based on information gained from the self-assessment submission and 
the validation process. It is focussed on a review of the following areas of school performance: 
relationships and partnerships; learning environment; leadership; use of resources; teaching 
quality; and student achievement and progress. 
 
The school’s performance rating is: 

 

Effective 

The school demonstrates effective practice in creating the 
conditions required for student success. 

 

 

Needs Improvement 

The school has aspects of its practice below expectations and 
needs supported action to improve student success. 
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Context 
Maddington Primary School, with an Index of Community and Socio-Educational Advantage 
rating of 957 (decile 7), enrols approximately 217 children. There is a high number of transient 
students who move schools regularly as well as a high number of students who continue 
enrolment after moving to another residence beyond the local intake area.  
The school celebrates their rich community diversity by promoting positive involvement and 
interaction between students, staff and parents. Teachers and education assistants are 
encouraged to work collaboratively to ensure all students benefit from an inclusive education. The 
school shares a site, Parent and Citizens’ Association and School Council with Maddington 
Education Support Centre. 
The buildings reflect the architecture of the time the school was established and are enhanced 
with refurbished facilities and interactive technology to support student learning. Programs are 
supported by local businesses and community involvement to maximise the educational 
opportunities for all students.  
The school is proud of its diverse cultural heritage and aims to provide a creative and innovative 
learning environment that is intellectually, emotionally and physically supportive of learning for all. 

School self-assessment validation 

The Principal submitted a comprehensive and rigorous school self-assessment.  
The following aspects are confirmed: 

• Genuine collaboration and high levels of staff engagement in the analysis of data to inform 
the school’s self-assessment. 

• A broad scope and multiple sources of relevant evidence provided a well-considered account 
of the school’s current levels of performance. 

• Strong knowledge and alignment between evidence presented, contextual factors impacting 
upon the conditions for student success and areas identified for improvement. 

• Staff engaged positively and reported benefits from self-assessment processes. 

• Planning intentions described in the school’s submission were elaborated on during the 
school visit validation phase. 

• The leaders are mindful of the need to ensure clear links between areas identified for 
improvement and the school’s plans (strategic and operational) for raising the standards for 
student achievement. 

 

The following recommendation is made: 

• Continue to develop a whole-school culture of data informed self-assessment throughout the 
transition towards a stable staff profile.  
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Public School Review 

Relationships and partnerships 
Staff build strong relationships with students, parents and colleagues through ongoing 
communication and celebration of diversity. This is reflected throughout the school community 
and underpinned by an expectation of shared responsibility for student success.   

Effectiveness The review team validates the following: 

• The school undertakes staff, community and student surveys biannually to 
inform planning with staff and the School Council. 

• Positive partnerships with local business support a range of resources and 
activities with direct links to increase student engagement. 

• Parents are pleased with their child’s progress and relationships with 
teachers. They are actively engaged in a range of school activities. 

• The school hosted parent English classes, which were valued and regularly 
attended. 

• The comprehensive school handbook supports induction for new staff and 
is collaboratively revised each year. 

Improvements The review team validates the following actions: 

• Explore additional communication modes and related training to increase 
parental access to school information and events. 

• Continue to foster collaborative partnerships with the partner school to 
maximise use of shared resources and learning for students and staff. 

 

Learning environment 
High turnover of staff has decreased with expected staffing stability supporting a consistent and 
shared ethos for everyone to be treated with care and respect. Opportunities to celebrate and 
learn from the students’ diverse cultures are embedded throughout the school. 

Effectiveness The review team validates the following: 

• Positive behaviour is supported by a plan for whole-school values 
education, incentives, rewards and collaborative case management. 

• Students at educational risk and health and wellbeing policies outline staff 
roles and responsibilities, curriculum, planning and assessment schedules 
to support student identification, planning and monitoring. 

• The chaplain leads breakfast club programs which provides strong pastoral 
care for students requiring food or social and emotional support. 

• Strategic planning incorporating the Aboriginal Cultural Standards 
Framework is established and aligns with school priorities. 

Improvements The review team validates the following action: 

• Review the attendance policy with the School Council and staff to identify 
further strategies to decrease unexplained absences. 

• Expand the existing health and wellbeing policy to incorporate proactive 
mental health education, identification and intervention. 
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Leadership 
The leadership team have introduced whole-school programs and pedagogical reform to shape 
classroom planning and practice founded upon evidence-based research and data. This has 
led to increased staff accountability and participative ownership of whole-school improvement. 

Effectiveness The review team validates the following: 

• The cohesive leadership team assist in the coaching and mentoring of staff 
and are highly visible and approachable instructional leaders. 

• A comprehensive performance management policy supports staff 
development and processes. The leadership team have planned for a staff 
review of the school’s existing Review of Professional Practice. 

• Professional networks are accessed to inform practices which are applied 
consistently across the school. 

• Leadership opportunities and support are planned to be extended for 
graduates, teachers and education assistants in 2019.  

Improvements The review team validates the following actions: 

• Seek feedback from the Independent Public School application to support 
self-assessment and improvement processes with the School Council. 

• Sustain improvement through the development of a staff skills and 
knowledge audit aligned with school priorities and strategic planning.  

 

Use of resources 
The school maximises financial management to ensure efficiency and is responsive to the 
changing needs of students and staff. Staff interests, abilities and areas of responsibility are 
resourced to support whole-school planning aligned with school priorities.  

Effectiveness The review team validates the following: 

• The finance committee is well informed and thorough in ensuring 
expenditure is aligned with school priorities. 

• Student characteristic resourcing aligns with needs by utilising staff to 
support whole-school literacy learning and targeted intervention. 

• Opportunities for shared skill learning support succession planning. 

• The School Council is well trained in the school’s financial matters and 
informed of both current expenditure and available funding. 

Improvements The review team validates the following actions: 

• Develop a professional learning plan with associated budgets, aligned with 
staff needs and school priorities to support 2019 financial planning. 

• Incorporate financial and human resource budgeting in operational plans. 

• Review operational plans regularly to reflect budget expenditure. 

• Develop a workforce plan to sustain school progress by identifying 
longitudinal staff profile needs. 

• Continue fostering opportunities towards the successful negotiation and 
development of shared site resource allocations with the partner school. 
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Teaching quality 
A current focus on whole-school programs, intervention, instructional delivery and use of data 
to inform practice has developed a shared reflective culture of accountability and improvement.  

Effectiveness The review team validates the following: 

• New staff are supported through comprehensive policies, frameworks and 
collegial support. Staff demonstrate a high self-efficacy and collective 
accountability for the development of whole-school improvement. 

• Explicit teaching and whole-school strategies support teacher assessment 
of student learning and are consistently applied throughout each class. 

• Early close days are utilised for professional learning in which staff actively 
interrogate data and contribute to classroom and whole-school planning. 

• Staff engage in scheduled visits to other schools, participate in rotational 
classroom observations and share resources, lessons and programs. 

• Teacher skills in differentiating learning has been identified, recorded and 
used by Statewide Services to support other teachers across the state. 

Improvements The review team validates the following actions: 

• Build upon the current development of staff to continue refining curriculum 
content and delivery, use of data and quality teaching. 

• Plan for the effective and sustainable implementation of classroom 
technology and related resources to enhance learning. 

 

Student achievement and progress 
Whole-school introduction of a range of assessments provides multiple data points to inform 
student progress, monitor interventions and plan. The school has used this information to set 
clear directions for 2019 priorities, programs and resources to build achievement.  

Effectiveness The review team validates the following: 

• Preliminary interrogation of NAPLAN1 reflects significant gains in student 
achievement. Year 5 results demonstrate high achievement and progress 
and Year 3 achievement is at or above like schools. 

• School-based standardised and curriculum assessments supplement 
system data to inform student progress and planning. 

• Targeted literacy intervention programs are linked to student progress. The 
school has plans to implement a similar numeracy support model. 

• Whole-staff data coaching sessions complement use of Student 
Achievement Information System information to drive planning and 
program development.  

Improvements The review team validates the following actions: 

• Analyse grade alignment data to support consistent judgement strategies. 

• Implement the planned centralised system for data storage to provide 
teacher access to longitudinal individual and whole-school data. 

• Implement On-entry Writing assessment to support writing intervention. 

• Implement health and wellbeing targeted programs with accompanying 
systems of data management to inform efficacy and progress.  
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Reviewers 
MERRILEE WRIGHT NICOLE HANNA 
Director, Public School Review Principal, John Butler Primary College 
 Peer Reviewer 

Endorsement 
Based on this report, I endorse your school performance rating of ‘effective’. 
Your next school review is scheduled for 2021. 

 
 
LINDSAY HALE 
EXECUTIVE DIRECTOR, PUBLIC SCHOOLS 
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