MADDINGTON PRIMARY SCHOOL

Strategic Plan 2019-2020
Including 2020 Operational Planning

Respect - Responsibility - Care - Courtesy

Mission Statement
Our aim is to provide a culturally rich, creative and innovative learning environment that is intellectually, emotionally
and physically supportive for all.

=

Successful Students





Lifelong Learners
Academic Achievement
Responsible Citizens
Social & Emotional well Being

Effective Pedagogy

+

 Instructional Leadership
 Intentional and explicit
teaching
 Whole School Consistency
 Classroom management

Social Emotional Wellbeing






Belief in self
Positive attitude
Welcoming environment
Community belonging
Core values/virtues

At Maddington Primary School we believe that the best conditions for learning are when....
Effective Teachers &
High Quality Teaching













Have High Expectations
Teach intentionally and
explicitly
Acknowledge
Individual differences,
learning styles and
needs
Are organised
Have a thorough
knowledge of their
content and skills
Monitor Progress and
provide Timely
Feedback
Value prior learning
Build Positive
Relationships
Have a passion for the
job and the children

Promote Social and
Emotional Well Being

Supportive Learning
Environment

 Students are taught the
necessary social and
emotional skills and
processes through;
A focus on
Values/virtues
Fair and consistent
discipline
Building positive
relationships
Promoting active
listening
Inclusivity and
tolerance
Modelling
acceptable social
behaviours
- Encouraging
resiliency.

 Students and staff share
a learning environment
which is
Inclusive
Stimulating
Challenging yet
supportive
Safe
Accessible
Conductive to
building positive
relationships
Transparent about
expectations

Positive Partnerships

Instructional Leaders

 Positive partnerships
are valued within the
community

 The leadership team are
instructional leaders who
coach and promote
teacher development
ensuring decisions are
consistent with our
mission statement and
School Vision

 Collaborative

practices and
connectedness
between home,
school and other
relevant agencies are
vital for successful
students.

 Classroom teachers are
instructional leaders who
teach intentionally and
explicitly, coach and
mentor each other.

School Planning Overview
CURRICULUM
The following documents provide the strategic direction,
framework, plan and policy that guides our Teaching, Learning &
Assessment;
 School Curriculum and Standards Authority (SCSA)
 The WA Curriculum and Assessment Outline
 High Performance High Care
 Classrooms First & Progressing Classroom First
 Focus Documents 2019
 Curriculum, Assessment & Reporting Policy
 Australian Curriculum (ACARA)
 Early Years Learning Framework
 Aboriginal Cultural Standards Framework
 National Quality Standard WA (NQS)

SCHOOL IMPROVEMENT & ACCOUNTABILITY
The following documents and processes ensure school
accountability and evidence based improvement processes:
 Maddington Primary School Strategic Plan Annual Report
 Performance Management Processes
 MPS Data Collection – CMT/Data Hub
 Reporting to Parents Timeline
 Learning Area Reviews and Operational Planning
 NAPLAN Data/PAT Testing/On Entry Testing
 Literacy and Numeracy Plan
 SAER Policy
 Maddington PS Pedagogy Plan
 Early Childhood Plan
 Attendance Policy

Strategic Plan/Outline for WA Public Schools 2019 - 2020
Vision
All students in Western Australia, regardless of background and across all schools and learning environments, reach their learning and achievement potential.
To achieve this vision, we work to deliver our aspirations across six key objectives.

Contemporary
curriculum and
assessment

High Quality Teaching

Effective Leadership

Good Governance

All teachers are supported,
developed and challenged to be
their best and to deliver
differentiated curriculum to
students that enhances their
learning experiences.

School leaders have high
aspirations for their students
and their teachers, and drive
improvement in students
outcomes using evidence
based practice.

Schools and school systems are
governed effectively to ensure
appropriate standards are delivered.

Learning

Excellence

Equity

We have a positive approach
to learning and encourage it
in others. We advance student
learning based on the belief
that all students have the
capacity to learn.

We have high expectations of
students and ourselves. We set
standards of excellence and strive
to achieve them. The standards
and expectations challenge us to
give our best.

We recognise the differing
circumstances and needs of
students and are dedicated
to achieving the best possible
outcomes for all. We strive to
create workplaces and
learning environments that are
free of discrimination, abuse
and exploitation.

Curriculum and assessments
meet the needs of students
and deliver contemporary
learning experiences for
students to become confident,
creative learners and active
informed citizens.

Safe, healthy and resilient
learners

Strong partnerships
and collaboration

Care

Integrity

Respect

We treat all individuals with care. Our
relationships are based on trust,
mutual respect and acceptance of
responsibility. We recognise the value
of working with parents/carers and
the wider community to provide a
high quality education for students.

We act with integrity, responsibility
and transparency in all that we
do.

We treat everyone fairly and
we treat all schools, school
systems and school sectors
with respect.

Students are healthy and resilient,
and all schools and learning
environments are child safe
organisations

Schools, school sectors and
systems work together to
improve outcomes for all
students

Values

MADDINGTON PRIMARY SCHOOL STRATEGIC PLAN OVERVIEW – 2019/2020
Success for all Students

Focus 2019 – Directions for schools
High Quality Teaching
Effective Leadership
OBJECTIVE

Success for all Students
High expectations of
success for every
student in every school

High Quality Teaching
A renewed and
relentless focus on the
best possible teaching
practices

1.
2.
3.
4.
5.
6.
7.
1.
2.
3.
4.
5.

Effective Leadership
Strong and empowering
leadership in every
school and across the
whole system

6.
1.
2.
3.
4.

Strong Governance and
Support
A capable and
responsive organisation
for now and into the
future

1.
2.
3.

Emphasis the role of play-based learning in a balanced curriculum for
Kindergarten and Pre-Primary students
Have all Year 3 & Year 4 students learning languages and prepare for Year 5
students in 2020
Implement whole school shared strategies to improve writing achievement
Build student interest, aspiration and capability in STEM.
Teachers to extend and challenge most academically able students.
Reduce the number of late arrivals and closely monitor students under 80%
Literacy across the whole school incorporates and EALD focus
Increase the capacity of teachers to use their knowledge, history, culture and
experiences of Aboriginal peoples and explicitly use this in classroom practice.
Increase teacher expertise in developing positive student behaviour
Provide opportunities for students to develop general capabilities of critical
thinking, creativity and entrepreneurship, including through STEM.
Create a more comprehensive approach to student wellbeing and support
services that better meet growing demand for mental health, pastoral care and
psychological support
Explore the development of an online learning institute to strengthen technologybased learning and support, and to complement online professional collaboration
among students, staff and parents
Teachers incorporate EALD pedagogy into their learning programs
Use the Aboriginal Cultural Standards Framework to make improving outcomes for
Aboriginal students the role of the entire school community.
Identify and support the staff with strong leadership potential.
Support school leaders to lead self-reflective teaching practices that are owned
by staff as a necessary part of school improvement
Establish school wide PL pathways and develop and facilitate meaningful,
targeted and context driven PL about teaching EALD students
Include the implementation of the Aboriginal Cultural Standards Framework as
part of school self-assessment and report this to the school community.
Maintain school readiness for NAPLAN Online
Strengthen information technology in schools to support learning, collaboration
and management

2019
-

-

-

-

-

-

Strong Governance and
Support
2020

Maintain and refine Intervention
Groups
Introduce incentives for
attendance and arrival times.
Implement and maintain a
Literacy and Numeracy Plan to
embrace whole school programs
and pedagogy

-

Regular classroom visits by Admin
Investigate and implement a
whole school Health and Well
Being Program
Achieve school-wide agreement
on strategies to increase
consistency in teaching quality
and practices
Teachers use the EALD progress
maps to chart progress and
guide teaching

- Evaluate and revise school
learning and programs using
expert and community knowledge
and experience to meet the
needs of students with diverse
linguistic, cultural, religious and
socioeconomic backgrounds
- Teachers reflect on EALD
pedagogy and practice against
the AITSL standards

PL Staff on the Aboriginal Cultural
Standards Framework
Support new staff in leadership
opportunities
PL staff on EALD Maps/reporting
to parents & teaching strategies

-

PL Staff on the Aboriginal
Cultural Standards Framework

Targeted initiatives ICT/Infrastructure
PL for staff in ICT and Digital
Technologies to improve skills

-

Targeted initiatives ICT/Infrastructure
PL for staff in ICT and Digital
Technologies to improve skills

2020 WHOLE SCHOOL PRIORITIES
Health and Well-Being Program
Writing with an emphasis on punctuation and grammar

-

-

Maintain and refine Intervention
Groups
Introduce incentives for
attendance and arrival times.

MADDINGTON PRIMARY KEY IMPROVEMENT STRATEGIES FOR 2019/2020

Key Improvement Strategies
Students/Teaching and Learning
Review school values, behaviour policy and incentives
Continue with synthetic phonics program
Talk4writing – collaborative planning and whole school implementation
Maintain Literacy and Numeracy Blocks across the whole school
Magic Word sight word program until mastery of 800 words
Implement warm ups in Literacy and Numeracy
Participate in Interschool Competitions to develop school pride and identity
Track and encourage attendance
Address late arrivals
Commence tables’ challenge
Develop and implement a whole school approach to the inquiry process
Staff
Establish effective induction processes – Staff Handbook
Provide opportunities for all staff to share and collaborate
Provide leadership opportunities and support – Network/School curriculum leaders
Develop and implement ECE Plan and committee
Targeted PL to support whole school initiatives
Environment
Teachers use a variety of instructional strategies – Explicit teaching, cooperative learning, creative play
Provide outdoor play areas for K-6 that cater for creative and imaginative as well as physical play
Develop interschool team uniform and identity
Develop a grounds and buildings plan
Partnerships
Communicate relevant information to the school community through various mediums
Staff to hold information sessions and parent teacher individual meetings beginning of the school year
Investigate and develop partnerships with local community members, elders and businesses
Health and Well-being
Develop and implement a Health and Well-being program for staff and students

2018

2019

2020










































































MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – ENGLISH
Key Focus
1. High standards of Student Achievement: Academic and Social
2. Implement Whole School Literacy Plan

Target/Objective
NAPLAN
Year 3
 To increase the number
of students who are
bands 6-10:
Spelling 10%
G&P 10%
Reading 10%
Writing 10%


All stable cohort
students to be at or
above the National
minimum standard

Year 5
 To increase the number
of students who are in
bands 8-10:
Spelling 20%
G&P 10%
Reading 10%
Writing 5%


All stable cohort
students to be at or
above the National
minimum standard

PATR
All children at Stanine 3 or
above.

Key Strategies
1.

Resources

Implement whole school assessments and data collection according to the Whole
School Literacy plan (See separate document)

READING
1.
2.
3.
4.
5.

Magic words tested regularly (K- 3 + SAER)
Reading comprehension strategy posters displayed in all classes, implemented in
lessons and continually referred to using the correct terminology
Promote the importance of reading regularly – Literacy Pro, Home reading
Utilise whole school resources including Key Links, Connectors, Shockwave readers,
Dandelion Readers, Scholastic Short Reads, Literacy Box
Build up Non – Fiction Books in the school Library

SPELLING
1.
2.
3.
4.
5.
6.

Use of whole school evidence based synthetic phonics program
PLD Years K-3 (phonics tracking)
Sound Waves Years 4-6
Warm ups/drills of phonics/high frequency words/segmenting and blending words
Sound Waves charts visual - used as a tool for spelling.
Word study/spelling rules-follow Sound Waves scope and sequence

HANDWRITING/Presentation
1.
2.
3.

Whole school handwriting font – Victorian Modern Cursive
Explicit Handwriting lessons teaching correct formations and fluency
Whole school focus on correct pencil grip. K-6 and ruling up

DIGITAL
1.
2.

Utilise Apps from Promoting Literacy Development (PLD) PP – Year 2
Soundwaves online games to be used years 3-6

WRITING/GRAMMAR
1.
2.

Explicit teaching of Grammar and Punctuation using whole school scope and
sequence and resources
Whole school Talk4Writing PD for new staff

INTERVENTION
1.
2.

3.

LSC/SAER coordinator to oversee Intervention groups
Identify SAER students requiring Intervention
Continue with the intervention program utilising PLD resources to improve students’
phonics knowledge, blending/segmenting/handwriting & sight word knowledge for
identified SAER students

Monitoring

Scholastic Learning Zone
Licenses $2226
Scholastic Learning Zone –
Lexile Books set of 200
$2100

Reading
PM Benchmark/Probe
Magic Word records
PAT Testing - Reading

Sound Waves Subscription
100 @ $13 per student
$1300

Spelling
Phonics Tracking – PLD
Soundwaves Test
PLD Test

On Entry Assessment – Relief
4 @ $567 = $2268
Purchase new resources
Non – Fiction books/ Reading
series $1074
PM Benchmark Assessment –
Relief $567 x 10 = $5670
Replace clear
clipboards/whiteboard
markers $550
Purchase new Talk4writing
resources $750
PL – Talk 4 write new staff 2
days @ $567 = $1134

Total Budget Salary Pool $
(D5005) Budget $8000

Writing - Cold/Hot Tasks

NAPLAN Data
On Entry Testing

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – MATHS
Key Focus:
1. High Standards of Achievement: Academic and Social
2. Develop Problem Solving Skills

Target/Objective
NAPLAN Targets
Year 3
 To maintain or increase
the number of students
who are bands 5-6 by
10% and students at
bands 7-8 by 5%


To Increase EAL/D
students by at least 1
band



All stable cohort
students to be at or
above the National
Minimum Standard.

Year 5
 To maintain or increase
the number of students
who are bands
5-6
by 10% and students at
bands 7-8 by 5%




To Increase EAL/D
students by at least 1
band
All stable cohort
students to be above
the National Minimum
Standard

PAT Testing
 All students to perform
above Stanine 3

Key Strategies

Resources

1. Follow Whole School Numeracy Plan (refer to document)
2. Develop Whole School Problem Solving Structure
3. Teach mental maths strategies (posters displayed in each
classroom)
4. Implement Targeting Maths program and sequence (PP-Yr6)
5. Effectively use Maths box contents to consolidate learning
6. Incorporate Paul Swan games to consolidate learning.
7. Explicitly teach times tables (Years PP-6)
8. Times Tables bag tags (Introduce)
9. Include completive games to develop automaticity and
convert to long term memory
10. Utilise ICT and digital technologies to enhance the
mathematics program, including Targeting Maths APPS and
Basic Facts Apps
11. All classes include warm up and plenary activities in
Numeracy Blocks
12. Full Implementation of MPS scope and sequence for warm up
content
13. All students purchase and utilise New Wave Mental Maths
Books from Year 1-6
14. Coaching and classroom visits to ensure consistency across
school
15. Run numeracy small group intensive program where able

Monitoring

On-line NAPLAN planner
Warm Up Power Points
Use Julia Chalmers power
points or own
Data Analysis
Relief 2 @ $567 x $1134
Replacement resources
$2067

Laminating new games
and activities $300

Online NAPLAN data (3 and 5)
Paper based NAPLAN for Years
2, 4 & 6
Whole School data collection
and monitoring tool
 Mad Minute Test
 PAT Testing Data
 NAPLAN Data
 New Wave Mental
 Targeting Maths inbuilt
assessment
On entry Data (PP)
PM meetings

MTS subscription $33
Bag Tags $600

Assessment
1. Whole school approach to assessment utilising the following –
recording data in the CMT/Data Hub
- Oxford Maths inbuilt assessments
- Mad Minute Basic facts assessment
- New Wave Mental Maths
- On-entry data
- NAPLAN for data collection
- PAT Testing

Total Budget Salary $ 1134
(D5105) Budget $ 3000

ESGI–Monitoring (K-PP)
Report Grades/SCSA Judging
Standards
Class Visits

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – SCIENCE
Key Focus
1. Developing inquiry process.
2. Develop an interest in science as a means of expanding their curiosity and willingness to explore, ask questions about and speculate on the
changing world in which they live.
3. Integrate across learning areas

Target/Objective
Use WA Curriculum to
direct planning and
learning programs
Develop student
inquiry skills
PAT testing
All students to achieve
above stanine 3

Key Strategies
Science Content
1. Classroom Teacher to cover Science Curriculum
2. Utilise Primary Connections resources and resources available
through Connect
3. Increase science vocabulary in warm -ups and word walls
4. Implement sequential scope and sequence for all strands of
science
5. Science Week – Celebrate in class during that week
6. Content Delivery – Teach all 4 strands one per term
 Chemical Sciences
 Physical Sciences
 Earth and Beyond
 Biological Sciences, Science Inquiry Skills
Inquiry Process
Explicitly teach science inquiry skills
1. Questioning and predicting
2. Planning and conducting
3. Processing and analysing data and information
4. Evaluating
5. Communicating
Assessment
1. Assessment PAT Science online

Resources

Monitoring

Purchase consumable
items for class experiments
$1000

SCSA judging standards

Stocktake of Science
equipment/consumables
1 day @ $567

Total Budget Salary $567
(D5305) Budget $1000

AC descriptors and
portfolios
Report Grades
Class Visits
PAT Data

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – HUMANITIES AND SOCIAL
SCIENCES
Key Focus:
1. Teachers to foster and enhance understanding of Aboriginal Culture
2. Develop the capacity to use inquiry methods and skills, including questioning, researching using reliable sources, analysing, evaluating and
communicating
3. Develop a deep knowledge and sense of wonder, curiosity and respect for places, people, cultures, events, ideas and environments throughout the
world

Target/Objective
Use WA curriculum to
direct planning and
learning programs
All students to
participate in 40-80
minutes per week
All students to
participate in NAIDOC
Week activities
Students develop the
ability to question;
think critically; make
decisions based on
evidence; devise
proposals for actions;
and communicate
effectively.

Key Strategies

Resources

Use SCSA scope and sequence along with aligned resources and activities
to teach
1. History (PP - Year 6)
2. Geography (PP - Year 6)
3. Civics and Citizenship (Year 3 - 6)
4. Economics and Business (Year 5 - 6)
Explicitly teach inquiry skills
1. Questioning and researching
2. Analysing
3. Evaluating
4. Communicating and reflecting

Purchase resources for
ECE in History and
Geography $500
Online classroom HISTORY
PP – Year 2
Online classroom
GEOGRAPHY PP – Year 2

Purchase Go Facts DVDs
$150
NAIDOC celebrations
1@ relief day at $567

Participate in whole school ceremonies
1. ANZAC Day
2. Harmony Day
3. NAIDOC Week
Aboriginal Studies
1. Apply for PALS grant for NAIDOC Celebrations
2. Implement the Aboriginal Cultural Standards Framework
3. Purchase resources to supplement Aboriginal Studies

(D6266) Separate Budget
Purchase Aboriginal
Resources $500

Total Budget Salary $567
(D5206) Budget $ 650.00
(D6266) Budget $ 500.00

Monitoring
SCSA judging standards
AC descriptors and
portfolios
Report Grades
Class Visits

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – PHYS ED
Key Focus:
1. Students to acquire, apply and evaluate movement skills, concepts and strategies to respond confidently, competently and creatively in a
variety of physical activity contexts and settings

Target/Objective
Use WA curriculum to
direct planning and
learning programs
All children
participate in a
minimum of 2 hrs
physical activity per
week.
All students
participate in
athletics
lessons/carnival
All students
participate in
swimming lessons

Key Strategies

Resources

1. 4 x 15min fitness sessions (high-energy) during the week
2. 2 x 40min sport session per week with Phys Ed Teacher
3. Investigate/develop a whole school fitness program or day (include
Athletics Training during Term 3)
4. Explicit teaching of skills, movements and rules for games/sports/athletics
Carnival
5. Swimming instruction by external provider – 1 Week provided by
Department
6. Investigate/participate in interschool sport options e.g.: Athletics Carnivals,
Lightening Carnivals etc.
7. Complete annual stocktake and replace broken/old equipment
8. Participate in Athletics Carnival
 Line Marking
 Shield Engraving
 Ribbons
 Medallions

Relief Days for Association
Meetings/Athletics
Planning/Coordinating 2
days @567 $1134
Relief Days for Association
Meetings Interschool 1
day @567 $567
Stock take of sport shed
EA 1 day @ $265
Begin replacing old
equipment
$1000
Athletics Carnival
Purchases $500

Total Budget Salary $2268
(D5605) Budget $1500

Monitoring
Observations and
anecdotal notes
Beep test

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – HEALTH
Key Focus:
1. Students to develop and use personal, behavioural, social and cognitive skills and strategies to promote a sense of personal identity and
wellbeing and to build and manage respectful relationships

Target/Objective

Key Strategies

Use WA curriculum to
direct planning and
learning programs

1.

Promote mental health,
and prevent depression
and anxiety in children,
to assist them in
meeting the challenges
and stresses of life.

3.

All students are to be
taught our school
values-care, courtesy,
respect and
responsibility.

2.

4.
5.
6.
7.

8.

All teachers to
incorporate Term Focus
in programs and lessons

9.
10.
11.
12.
13.
14.

Resources

Explicitly teach the whole school values of care, courtesy, respect and
responsibility and reinforce these through the behaviour chart
Certificates awarded to students at assemblies, displaying the core values
which is linked to the behaviour system
Whole school promotion of the values including displays, classroom
posters & reinforcement at the communication assembly
Crunch and Sip policy reviewed by Health committee and followed in all
classes.
Promote Healthy Lifestyles - Fruit & Veg Month, Crunch and Sip
Up skill teachers – Offer First Aid training
School wide focus
o Term 1 - Resilience/Mental Health
o Term 2 - Protective Behaviours
o Term 3 - Healthy Lifestyles
o Term 4 - Drug Education using SDERA Challenges and Choices
resources & Growth and Development based on the K-10 Syllabus
(Year 4-6) utilise School Health Nurse.
Timetable Steph (School Chaplain) to assist with delivering Health
programs in every classroom including Bounce Back (Challenges and
Choices)
Utilise outside agencies to assist in delivering health education and topics
Staff PL in health topics including online epipen training and areas of need.
Promote and emphasise ‘Sun Awareness’ across the whole school
All staff aware of students in the school with identified health concerns
Implement MHiS – strategic plan utilising ‘Be You’
Implement whole school program ‘Challenges and Choices’
Provide professional learning and resources to support teachers in
implementing this program

$500 purchase/make resources
0.1FTE to implement and
oversee mental health and
whole school health programs
Purchase
Signs/promotion/stickers to
promote whole school values
$2000
Steph (Chaplain) Timetable
Utilise free resources;
Sun Smart,
Asthma Foundation,
Road and Bike Safety,
St John Ambulance - First Aid,
Dental Health – Colgate,
Cyber Bullying using
www.esafety.gov.au/educationresources,
School Health Nurse,
Amanda Young Foundation –
Meningococcal,
Nestle Healthy Active Kids,
Healthy Kids Association,
Crunch and Sip using
www.crunchandsip.com.au

Total Budget Salary $1134
Salary - 0.1 FTE
(D5610) Budget $ 2500

Monitoring
SIS Records
Certificates given
Observations and
anecdotal records
Class Visits
Report Grades
Student Surveys

Chaplain/Teacher
Timetable

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – The Arts
Key Focus:
1. To improve the skills related to performance and appreciation of music/art for all students through exposure to a variety of styles and
engaging activities

Targets/Objectives
Use WA Curriculum to
direct planning and
learning programs
Expose students to all
areas of ‘The Arts’

Promote ‘The Arts’
within the community

Key Strategies
1. Arts teacher to cover all strands of the Arts/Media Arts and
explicitly teach SCSA curriculum in 2 x 40min sessions per
week, Year 1 –6
2. Music/Drama teacher to introduce and explicitly teach
SCSA curriculum in 2 x 40min sessions per week, Year1 – 6
3. Provide a whole school incursion to promote music
appreciation (Students to pay)
VISUAL ARTS/MEDIA ARTS
1. Expose students to a variety of Art Techniques to develop
their skills and appreciation of The Arts following SCSA.
2. Student Artwork is promoted throughout the year including
the school and local community e.g. shopping centre &
local library
MUSIC/DRAMA
1. Practise and rehearse whole school songs and National
Anthem
2. Students perform a small item to an audience e.g.
assemblies, other classes
3. Incorporate Theatre Sports/Games Factory games
4. Introduce students to percussion and instruments

Resourcing

Monitoring

PL opportunities for staff
1 @ $567 $567

Displays/Performances/Assemblies
Class Visits

Visual Arts
$1200 Resources and
materials for Art DOTT
provision
Media Arts
Purchase Resources
$300
Drama
Purchase Resources
$500
Music Budget
$800 Resources and
instruments for Music
DOTT provision
PL 3 days @ $567 for
Music/Drama $1701

Total Budget Salary $2268
(D5720) Budget $2200
(D5715) Budget $1350

Report Grades
SCSA Judging Standards
Achievement

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2018-2019 - TECHNOLOGIES
TARGET:
1. Integrate ICT and Digital Technologies across all learning areas
2. Develop knowledge and confidence to critically analyse and creatively respond to design challenges

Targets/Objectives

Key Strategies

Use WA curriculum to direct
planning and learning in all
areas of Technologies

Digital Technologies and ICT
1. Continue the cycle of upgrading/leasing devices including
IWB, Desktop PC’s, iPads, Mac books & HP Laptops
2. Use Zulu Desk (MDM solution) to manage and update iPads
3. Continue to update/replace and improve infrastructure and connectivity
4. ICT Curriculum Leader to provide coaching & support in classrooms
5. Staff to discuss and share skills and resources
6. Device protocols ‘ipromise’ in place and followed by all students across the
whole school including Mobile phone policy
7. Use the school Technologies scope and sequence to explicitly teach
Digital & Design Technologies
8. Teachers to include and promote an increased awareness around cyber
bullying during DT sessions
9. Include opportunities for students to develop their skills through projects
which integrate the iPads, Mac Books & HPs into the teaching and learning
programs, steered by the SCSA guidelines for technology implementation.
10. Provide staff with PL opportunities to continue developing their skills using a
range of software to enhance school priority areas and increase staff
confidence and capabilities in the use of:
11. Interactive Whiteboards (IWB)
12. iPad and Apps
13. Mac Books/HP Laptops
14. Dash n Dot Robots, Edison Robots, Bee bots

Increased use of technology
in class and e-learning
teaching opportunities
Teachers continue to
develop and improve their
skills using a range of
software to enhance school
priority areas.

Teachers integrated cyber
safety strategies into their
programs of work
Use the Technologies Scope
and Sequence

Design & Technologies
1.

2.

Staff to focus on one of the context areas

Engineering principles and systems

Food and fibre production

Food specialisations

Materials and technologies specialisations
Explicitly teach inquiry skills

Investigating and defining

Designing

Producing and implementing

Evaluating

Collaborating and managing

Resources
Separate Budgets that are set
(D1120)
Leasing of Laptops $13 734
(D1110)
Leasing of IPad (110) - $21 344
(D1105)
Leasing of Macs – $9 270
(D1106)
Leasing of Desk Tops -$4 400
(D1115)
Leasing IWB $11 370
(D5420)
Purchase Bandwidth $600
0.1 FTE for ICT coordinator
20 days @ $567 $11340
Operational Budgets
(D2505) ICT Hardware
$21 720
Replacement of server
Purchase WAPs replacement

(D1615)
ICT Repairs and Maintenance
$ 11 685
Purchase Marcsman hours
Zulu Desk Licenses
Ink Cartridges
IPad repairs
Purchase new Apps
Purchase iPad/computer equipment
e.g. Headphones

Total Budget Salary - 0.1 FTE & $11 340
(D2505) Budget $ 21 720
(D1615) Budget $11 685

Monitoring
Summaries of POLT
meetings sent to Admin
Class observations
Professional Dialogue
Performance
management meetings
Timetables
Surveys
Students’ engagement
with DT
Self-assessment regarding
use of ITC & Resources
Regular Surveys & Audit of
equipment needed

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – SAER (Students at Educational Risk)
Key Focus:
1.

2.

To ensure students at educational risk are identified and effective interventions and adjustments are implemented, including attendance,
physical, social, emotional, behaviour and academic concerns.
Provide specific teaching and learning programs to support the particular learning needs of targeted students from culturally and linguistically diverse backgrounds.

Target/Objective
Success for all students
Effective inclusion of all
children in daily high
quality teaching
Additional small-group
intervention to provide
an opportunity to catch
up
Specific targeted
intervention for individual
children requiring
intensive support or
extension
Students who are
learning English as a
second language are
provided with
appropriate support to
develop their English
language and literacy
skills so that they are
able to fully participate
in schooling and
achieve equitable
educational outcomes

Key Strategies

Resources

1.
2.
3.
4.

SAER/LSC identifies all EALD/Aboriginal and students at educational risk in
attendance, physical, social, emotional, behaviour and academic areas.
SAER/LSC create a SAER profile and monitors individual and group EPs
SAER/LSC to coordinate with outside agencies and School Psychologist to
support SAER students
5. SAER/LSC to organise case conferences
6. All staff implement and follow the SAER policy
7. Additional EA time to run Intensive Literacy Groups
8. PL for teachers with special need students e.g. ASD, diabetes
9. TAGS students – PEAC testing
10. Create/Review documentation when needed – setting clear, achievable
& long term goals including; IEP, IBP, BMP, RMP, AIP

0.6 FTE for SAER/LSC role to

PLD – Phonics Tracking

mentor/ coach/ liaise with
school psychologist &
monitor/oversee SAER
students

Early Literacy Screen

Relief Days to release staff
for case conferences
15 x $567 = $8505
(3 per term)

SOCS ASSESSMENT
Data Hub
Observations
EALD Progress Maps

(See SAER Policy for more info)

11. School Chaplain to work alongside students/create positive relationships in
Breakfast club/classroom and playground
Attendance
1. Staff to take a lead role in monitoring and following up attendance
2. Deputy Principal to assist with students in the 80 – 90% attendance
category
3. Plan created for all students at severe risk of 80% or below
EALD/Aboriginal Students
1. All teachers are responsible for establishing a class environment that
promotes differentiated learning and values cultural and linguistic diversity.
2. SAER/LSC to organise an assessment of English language proficiency at, or
soon after enrolment, to determine needs and the level of EAL/D support
required.
3. SAER/LSC to provide additional support for refugee students
4. Use culturally and linguistically inclusive strategies that support EAL/D
learners to participate in classroom activities. These may include
encouraging the use of first language, using scaffolds and differentiating
teaching, learning and assessment.
5. Use the Progress maps to track student progress and guide classroom
practice
6. SAER/EALD to collect progress maps and collate information to monitor
and track progress across all year levels.
7. Utilse interpreters during meetings and case conferences when required

Monitoring

Yearly membership for
Dyslexia SPELD $230
Purchase Resources $270
0.2 FTE for EALD monitoring
EALD Resources $500

Total Budget Salary 0.8 FTE & $8505
(D6205) Budget - $ 500.00

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – LOTE (Indonesian)
Key Focus:
1. Essential communication skills in a language other than English (Indonesian)
2. An intercultural capability
3. An understanding of the role of language and culture in human communication

Target/Objective
Use WA curriculum to
direct planning and
learning program
Children in Year 3 & 4
to engage and
participate in
languages
(Indonesian)
Learn to communicate
across the five sub
strands of
Socialising,
Informing,
Creating,
Translating and
Reflecting.

Key Strategies

Resources

Indonesian
1. Utilise the KETAWA online Indonesian program to
explicitly teach Indonesian in Year 3, 4 & 5 (2020) and
create learning experiences that draw on students’
personal interests, real-life experiences, or use
stimulus materials to create meaningful linkages to
the places where the target language is spoken
2. Interact and socialise with the teacher and peers,
using simple descriptive or expressive modelled
language and gestures, to share information about
themselves, e.g. greetings, name, age, where they
live, their favourite things and what they do over the
day and year.

Purchase resources- $500
 Indonesian folk tales, rhyme and
chant books
 Dictionary English to Indonesian
 Traditional Indonesian games i.e.
Conclak
 Wayang Puppets
 Posters e.g. Numbers, simple
greetings, animals, colours, maps of
Indonesia
 Indonesian flag
 Merit stickers and certificates

3. Notice and begin to use some first elements of
grammar in modelled language, including: gender,
word order, adjectives, familiar verbs, question
words, numbers 0-50.
4. Use a wide range of authentic texts that are in the
target language such as websites, tickets, films,
advertisements and children’s picture books
5. Purchase resources for further planning.
6. Create a resource box to share between classes.
7. Incursion Year 3, 4, 5 (2020) Suara Indonesia
workshop (Dance workshop)
8. Year 3, 4, 5 teachers to attend PL to upskill in the
Ketawa program (Online PL through Connect).

Total Budget Salary $
(D5505) Budget $ 500.00

Monitoring
Observations
Group Activities
Short
responses/oral
presentations
Report grades

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – ECE (K - P)
Key Focus:
1.
2.

Implement the Early Childhood plan
Purchase items for Early Childhood programs

Target/Objective
Use WA curriculum to
direct planning and
learning program
Use a range of
pedagogies.
Set clear learning goals
for each child

Key Strategies

Resources

1. Teachers use engaging, hands on activities
Key Consumables: (yearly)
 Paint/Glue
 Paper/Card/Tissue Paper
 Playdoh
 Collage Items
 Cleaning Items - Washing Powder, Dishwashing Tablets, Sponges,
Dishwashing Liquid, Gloves
2.






Maintain and improve physical environment
Puzzles
Construction
Gross and Fine motor skills - Resources
Teaching Resources/Apps
Furniture/Maintenance/Storage/Market stall/Work Bench

$500
$100
$500
$500
$350
$1800
$200
$200
$200
$400
$200
$1200

3. To improve Wish list:





Nature play playground (NQS)
Trolleys/Storage
Light Table
Story Tables to match Big Books

2 days @ $567
KAT assessment
entry $1134

Total Budget Salary $1134
(D6005) Budget $ 3000

Monitoring
Taryn Luttrell
Liz Stockey
Emma Bell
Natasha Cominelli
Sam Reich

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – ECE (K - 2)
1. Ensure that National Quality Standards are met

Target/Objective
Use WA curriculum and
National Quality
Standards to direct
planning and learning
program

Key Strategies

Resources

Address NQS standards –
1. Educational Program and Practice






Staff follow the whole school Literacy and Numeracy Plans
Include explicit instruction and play based learning
Respond to children's ideas and play and use intentional teaching to scaffold and
extend each child's learning.
Development of life skills
learning and development is assessed or evaluated as part of an ongoing cycle of
observation, analysing learning, documentation, planning, implementation and
reflection.

2. Children’s Health and Safety



Effective illness and injury management and hygiene practices are promoted and
implemented
Adequate supervision ensure children are protected from harm and hazard.

Maintain shed and
cleaning of equipment
EA x 4 days @$300
$1200
Purchase new
resources $2800





Sandpit toys ($500)
Small shed/slabs ($800)
Courser sand ($500)
Plants ($1000)

3. Physical Environment




Purchase playground equipment/resources (P & C Support)
Replace and maintain equipment and resources
Resources, materials and equipment allow for multiple uses, are sufficient in number,
and enable every child to engage in play-based learning

4. Staffing arrangements
 staff work with mutual respect and collaboratively, and challenge and learn from
each other, recognising each other’s strengths and skills.

5. Relationships with Children
 Responsive and meaningful interactions build trusting relationships which engage

and support each child to feel secure, confident and included.
 Each child is supported to regulate their own behaviour, respond appropriately to the
behaviour of others and communicate effectively to resolve conflicts

6. Collaborative partnership with families and communities



Regular assemblies and performances
Newsletters, one to one conversations, parent meetings, website, sms notices

7. Governance and leadership



Create an ‘ECE’ policy including play based learning for Early Childhood K-2 at MPS
Roles and responsibilities are clearly defined, and understood, and support effective
decision-making and operation of the service.

Total Budget Salary $ 1200
(D6265) Budget $ 2800

Monitoring
ECE Team and Admin

MADDINGTON PRIMARY SCHOOL OPERATIONAL PLAN 2019 – Library
1. Increase student participation/interest with books
2. Provide staff with resources for teaching

Target/Objective
Library Resources (D3415)

Key Strategies

Resources

Purchase resources for the Library
 Returns Trolley
 Lettering
 Contact Adhesive
 Carpet – Attach to wall for displays

$600

4 x LIFT meetings @ $50 each

$200
Total Budget $800

Library Collection (D2485)




Purchase Non – Fiction Books to build up stock
Replace old/damaged books
Lexile Books (Scholastic Collection) from English Budget
($2100)

$1000

Total Budget $ 1000
Library Contingencies (D3405)

Purchase Consumables
 Contact
 Barcodes
 Bookmark Licence (annual fee)
 Tape/Plastic Covers

$100
$200
$220
$80

Total Budget $ 600

Total Budget
(D3415) Budget $800
(D2485) Budget $1000
Budget $600
(D3405)

Monitoring

Aboriginal Cultural Standards Framework – Maddington Primary School 2019/2020
FOCUS 2019

* Success for all students * High quality teaching * Effective leadership *Strong governance and support.

RELATIONSHIPS

STANDARD

Culturally responsive schools
foster positive participation,
communication and
interaction between staff,
Aboriginal students, their
parents and families, and the
local Aboriginal community.

Staff establish and maintain positive
relationships with Aboriginal students,
their parents and families.
•
•

•

•
•
•




Welcoming staff – upon
enrolment
build respectful working
relationships with Aboriginal
students.
Provide information to parents
of Aboriginal students about
their children’s progress and
support families to participate in
all aspects of their children’s
education.
Involvement in NAIDOC day local community
AIEO working in classroom
Parent communication –
modifies
AIEO available upon enrolment
of students (if possible)

Staff engage professionally with local
Aboriginal community members and
organisations.
•
•
•
•
•
•
•

•

Liaison with local Aboriginal
Community through AEIO
Local elders – appropriate
protocols etc.
Understanding family
connections
Access to services
Partnerships with Coolabaroo,
Derbyl Yerrigan, RUAH, Clontarf
NAIDOC celebrations –invitation
extended to secondary schools
Staff draw on the expertise of
AIEO and local Aboriginal
community members and
organisations to enrich learning
experiences for students.
Connect with Aboriginal
Playgroup

Staff provide Aboriginal students, their
parents and families, and local
Aboriginal community members with
leadership opportunities.
•
•
•

Council/P & C members
Elders
AIEO

Staff broaden their knowledge and
improve practices in Aboriginal
education
•
•
•
•
•
•
•
•
•

AIEO support
Information on transition
available for families
Parent meetings
Develop sustainable partnerships
Understanding of body language
and social norms
Clontarf information available
Establish contact with local elders
AIEO – establish links to local high
schools and alternative pathways
Participate in local Aboriginal
networks

Access to Clinical psychologist
Access to Chaplain

LEADERSHIP

STANDARD

Culturally responsive schools
have leaders who develop
and sustain an individual and
school-wide focus on
improving Education
outcomes for Aboriginal
students.

School leaders develop a clear vision
for the teaching and learning of
Aboriginal students.
•
•
•
•
•

Involve parents in school
decision making
Set specific targets and
resourcing
High expectations for all
students
School values
School leaders ensure Aboriginal
education outcomes are
defined in the school plan and
reported in the annual school
report

School leaders build staff capability
for effective teaching of Aboriginal
students.
•
•
•
•

•

Meetings with parents
Dedicated planning time for staff
Consistent use of EALD time
Professional learning to support
staff to teach ways that are
responsive to the learning needs
of aboriginal students
Develop and sustain a school
wide focus on monitoring the
progress of aboriginal students
(LSC/SAER)

School leaders support innovation
and change in Aboriginal education

•

•
•

•

Responsibility of leaders to
support raising cultural
awareness.
Acknowledgement of Country at
Assemblies
School leaders monitor and
provide feedback on Aboriginal
education
Encourage staff to use flexible
and adaptive approaches to
engaging and teaching
Aboriginal students

School leaders demonstrate
transparency and accountability to
Aboriginal students, their parents and
families
•

School leaders provide
comprehensive reports about
Aboriginal student performance
as part of the annual school
report.

LEARNING ENVIRONMENT
Staff support Aboriginal students to
feel a sense of belonging and
connection to the school.



Welcoming environment –
Aboriginal Art, Torres Strait Island
flag, local language signage,
Front office welcome sign

STANDARD
STANDARD

Culturally responsive schools
build an environment that is
welcoming for Aboriginal
students and reflects
community aspirations for
their children.

Staff involve Aboriginal students, their
parents and families to establish a
physical environment that is
welcoming for Aboriginal students.










Clear expectations of
attendance –legal requirements,
school expectations and lesson
attended impacts on learningpromotion in newsletter
Planting of local flora
Awareness of health needs –
inclusive of education and
preventative measures
Aboriginal numbers displayed in
the Kitchen Garden
Continue to develop Aboriginal
Garden (totems)
Install signage
Welcoming Gardens /spaces
Nature play

Staff work with Aboriginal students,
their parents and families to establish
shared expectations and responsibility
for attendance and behaviour.





•

•

Clear expectations for behaviour
identify and implement strategies
to engage hard-to-reach
Aboriginal students, their parents
and families.
ensure the transition of Aboriginal
students is well defined and
enacted.
understand that factors in the
local community may have an
impact on Aboriginal student
engagement.
Monitor attendances and build
relationships

Staff establish a supportive and safe
learning environment for Aboriginal
students.








Transition programs
Work productively with other
agencies to support the health,
wellbeing and safety of
Aboriginal students, their parents
and families e.g. hearing tests
annual – Derbyl Yerrigan
LSC/SAER - support the social
and emotional wellbeing of
Aboriginal students.
LSC/SAER/Classroom Teacher in
collaboration with parents and
families, develop plans to support
Aboriginal students at
educational risk.
Classroom Noongar Posters
visible in classrooms ad around
the school

TEACHING

STANDARD

Culturally responsive schools
have high expectations for
Aboriginal students and
teach in ways that enable
them to better reach their full
education potential.

Teachers know how culture and
experiences shape the learning of
each Aboriginal student


Know your students

Teachers know the curriculum
content and how best to teach it to
Aboriginal students.

Recognise the diverse
perspectives that Aboriginal
students bring to the content
being taught

Incorporate into learning
experiences the knowledge and
experiences that Aboriginal
students possess

Teachers use resources
developed for Aboriginal students
to address specific learning needs

Teachers incorporate Aboriginal
histories, cultures and languages
into learning activities






Funding to ensure Aboriginal
students attend school
Positive relationships within
classrooms
Monitor and Implement attendance
plans to assist with improvement of
attendance [if required]
Develop documented plans for
differentiation
Integrate ICT/iPads – utilise Apps
“The Dreaming”

Teachers plan for and implement
effective teaching practices for
Aboriginal students.
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

•
•

Documented Plans as per
guidelines
Education Assistant- Special Groups
Increase and select appropriate
resources
Professional collaboration between
staff
Early intervention
Evidence based programs
implemented
Increased oral language
Online Professional Learning
Oral language games
Dreaming stories
Cultural games
Acknowledgement of Aboriginal
English
NAIDOC Celebrations
Art/stories
HASS curriculum
General capabilities
AIEO in classrooms

Develop understanding of the
way children learn
Utilise appropriate teaching
strategies for differentiation –
visual, hands on, stories

Teachers assess, provide feedback
and report on the progress of
Aboriginal students.

Teachers use formative and
summative assessment data to
inform planning and to identify
explicit achievement targets for
Aboriginal students

Teachers analyse the progress of
each Aboriginal student and
adjust their teaching practices as
required

Teachers report the progress of
Aboriginal students in formats
appropriate to the cultural and
linguistic backgrounds of students
and their parents

RESOURCES
Culturally responsive schools
target resourcing to optimise
the education outcomes for
Aboriginal students.

Staff acknowledge and value the
expertise of Aboriginal staff.





AIEO
Liaise with child development
services /Derbyl Yerrigan
Art displays
draw on the knowledge and
expertise of Aboriginal staff in
connecting the school with the
local Aboriginal community

School leaders allocate staff to
support the learning needs of
individual Aboriginal students.
 AIEO home visits
 use professional learning
opportunities to build Aboriginal
staff capability
 Staff know the protocols to be
observed when using Aboriginal
cultural resources.
 Access resource centre
 Parent workshops
 Playgroup
 AIEO –partner with local high

schools

STANDARD

 Links with Parent and Child Centres

School leaders target the learning
needs of individual Aboriginal
students when allocating financial
resources.

School leaders use student
characteristics funding to
implement appropriate teaching
and learning adjustments for
Aboriginal students

School leaders plan for improved
Aboriginal student outcomes and
budget accordingly

PALS grant

LSC/SAER/EALD

specialist teacher – early
intervention – IEP, GEP

In class support from AEIO /EALD
teacher

Aboriginal Readers/Resources

Aboriginal texts for guided
reading

Elder led activities – storytelling –
embedded across

Budget area

Established Breakfast Club /
lunches

Support from MANNA –family
food parcels, resources and
uniforms

Programs to engage students –
Edu-Dance, NAIDOC week

Celebrate diversity

Understanding of cultural groups
of different areas

Staff use culturally appropriate
education resources to strengthen
Aboriginal student engagement and
learning.


















Links to options on website
Parent workshops
Staff use technology to connect
Aboriginal students’ local
perspectives with national and
global perspectives
Liaise with AIEO, and Aboriginal
community members to
determine the appropriateness
of cultural resources and
materials.
Apps – ‘The Dreaming’
Western Australian Curriculum
Support http://www.det.wa.edu.au/curric
ulumsupport/detcms/portal/
Primary Support http://det.wa.edu.au/curriculums
upport/primary/detcms/portal/
Deadly Ways to Learn Resources
to support teachers of Aboriginal
students whose first language is
not Standard Australian English
E-Schooling Services Delivers
online tools and services for staff,
students and parents
Aboriginal and Islander
Education Officer (AIEO)
Handbook (pdf)
Same Kids Same Goals An online
toolkit for principals and AIEOs
Walk Right In A training resource
that aims to increase parent
involvement in their children's
education and the life of the
school

Maddington PS Data Collection 2019/2020
TOOL

KINDY

PRE-PRIM

Screen of Communication
Skills

Term 1
SAER only

Term 1
SAER only

On-Entry
Screen

Term 1/Term 4

AEDI

Biannual
Term 2

PLD Phonics

Term 3 and 4

PLD Spelling Placement Test

YEAR 1
YEAR 2
Budget $13 000
Term 1
Term 1
SAER only
SAER only

Term 1 and
ongoing

Term 1 and
ongoing

Term 1 and
ongoing

Term 1/Term 3

Term 1/Term 3

Term 1/Term 3

Sound Waves Test
Reading Sight Words
(Magic Words)
PM Benchmark
Reading Record

End of each
Term
(Semester 2)

YEAR 3

YEAR 4

YEAR 5

YEAR 6

Term 1 and
ongoing

Where
required

Where
required

Where
required

Week 5/10
each term

Week 5/10
each term

Week 5/10
each term

Week 5/10
each term

End of each
Term

End of each
Term

End of each
Term

End of each
Term

End of each
Term

End of each
Term

End of each
Term

Term 2/4

Term 2/4

Term 2/4

Term 2/4

Term 2/4

Term 2/4

Term 2/4

Term 2/4

Term 2/4

Term 2/4

PROBE
(30+ on PM)
Lexile Test

Week 8
Term 1/2/3/4

Week 8
Term 1/2/3/4

Week 8
Term 1/2/3/4

Week 8
Term 1/2/3/4

Week 8
Term 1/2/3/4

Week 8
Term 1/2/3/4

Week 4
Term 4

Week 4
Term 4

Week 4
Term 4

Week 4
Term 4

Week 4
Term 4

Week 4
Term 4

Targeting Maths

End of unit
Post test

End of unit
Post test

End of unit
Post test

End of unit
Post test

End of unit
Post test

End of unit
Post test

New Wave Mental Maths

Week 1, 5 &
10

Week 1, 5 &
10

Week 1, 5 &
10

Week 1, 5 &
10

Week 1, 5 &
10

Week 1, 5 &
10

Times Tables

1,2,5, & 10

Maintain
1,2,5, & 10
Teach 3,4
Term 2

Maintain
1-5 & 10
Teach 6,7
Term 2

Maintain
1-7 & 10
Teach 8,9, &11
Term 2

Maintain 1-11
Teach 12

Maintain
1-12

Term 2

Term 2

South Australian Spelling Test
Test A – Odd Years
Test B – Even Years

Week 4
Term 4

NAPLAN
PAT Maths

Term 3

Term 3

Term 3

Term 3

Term 3

Term 3

Term 3

PAT Science
PAT Reading

Term 3

Term 3

Term 3

Term 3
Term 3

Term 3
Term 3

Term 3
Term 3

Term 3
Term 3

